COMPLIANCE TRAINING SERVICES

ﬁ sset Learning under Asset Health make this important training as efficient and
anage™ provides compliance effective as possible, Asset Learning, part-
training services that allow companies of nering with the nationally known law firm of
all sizes to offer effective, web-based Seyfarth Shaw, has developed The HIPAA
compliance training in areas such as HIPAA ~ Roadmap — an online system that provides
and Anti-Harassment. your employees with the accurate, concise in-

formation they need to perform their duties

HIPAA Training while remaining HIPAA compliant.
A lack of HIPAA comprehension by
employees may lead to civil or criminal The HIPAA Roadmap is designed specifi-

penalties unknowingly. In an effort to help cally for HR, Employee Benefits and other

personnel who come into contact with
Protected Health Information (PHI) in a
corporate environment, such as in the case
of a self-insured health plan. The HIPAA
Roadmap is a complete web-based system
with registration and tracking for easy
implementation. The HIPAA Roadmap
is flexible and can be modified to conform
to state law and your organization’s

specific policies.



Anti-Harassment Training

In an effort to help create a positive work
culture, Asset Learning has created the
Anti-Harassment Action System to help
employees prevent offensive work behavior,
thus decreasing the risk of legal action,
lawsuits, millions in damages, boycotts and
government action against your company.
This program is designed to help employees
recognize sexual harassment as a workplace
problem, identify strategies for harassed
workers to follow in seeking redress and

outline legal avenues through which

harassment complaints can be pursued.
This program helps your employees better
understand what behavior constitutes ha-
rassment so that they can avoid committing
it themselves, as well as help managers who
are interested in preventing sexual harass-

ment within their organizations.

Each 15-minute lesson includes three ac-
tion steps that will help your team “boost”
their retention of impermissible workplace

conduct, reinforced through scenarios, tips,

articles and web links. The system also tests

your employees’ understanding of sexual
harassment issues and creates an electronic
record of their performance. If you are
serious about fostering an anti-harassment
culture, Asset Learning’s Anti-Harassment

Awareness System is right for you.

For additional information on how Asset
Learning can assist you with your compli-
ance training needs, contact Corey Perlman

at (248) 822-2863.






