
P eople retain 90% of what they teach 
others.                   offers a customized 

online community, linked with the 
                 courses. The community is 
designed to offer employees a point of 
focused ongoing human interaction, shared 
individual health-related experiences and 
health management efforts. The community 
interaction and dialogue are essential points 
of adopted responsibility that makes active 
health culture more visible and meaningful 
within the organization. 

The                  online community can be 
tailored to include:
	 • �Testimonials from employee successes 

highlighting what works well and what 
does not work regarding maintaining 
and improving health.

	 • �Videos and other resources to help edu-
cate employees to be better managers of 
healthcare and improved good health.

	 • �A place where senior leadership can set 
the tone and highlight health-centric 
activities and developments within the 
organization.

	 • �Employer-targeted content and  
newsletter articles.

	 • �Auxiliary resources, activities and learning 

tutorials connected with the                  
courses on selected topics.

	 • �Integration with community health 
resources, primary care doctors and 
other healthcare providers (specialists, 
inpatient, outpatient, urgent care and 
rehabilitation facilities.)

	 • �Most importantly, an opportunity for  
employees to share their own story  
and efforts to take direct and active 
responsibility; shared intelligence.

	
The                  community provides a 
unique opportunity to enhance popular 
health culture and positive, productive, 
focused news.
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